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Reminder: H-1Bs Expected to be Exhausted

Quickly

The annual H-1B quota or "cap" will likely be met during the first week of April. Employers are encouraged

to initiate the preparation of H-1B petitions on behalf of their employees now to ensure that their H-1B

candidates will have a chance of being included in the annual quota.

The H-1B is the work visa most commonly used by employers to hire highly skilled foreign workers. The

H-1B program is used to employ foreign workers in professional positions, e.g., architects, engineers,

scientists, and computer programmers, which require at least a bachelorÕs degree or its equivalent. There

are 65,000 H-1B visas available each fiscal year, which includes 6,800 for nationals of Chile and

Singapore pursuant to U.S. Trade Agreements with these countries. An additional 20,000 H-1B visas are

available to foreign workers who possess a masterÕs degree or higher from a U.S. university.

H-1B petitions submitted for the annual quota have a starting validity date of October 1, 2014, the start of

the fiscal year, and USCIS will begin accepting applications on April 1, 2014.

We will continue to watch the H-1B cap news carefully. Please feel free to reach out to your Pryor

Cashman attorney with any questions.

Immigration Group Attorneys

Colleen L. Caden, Partner ¥ ccaden@pryorcashman.com ¥ 212-326-0147

Avram Morell, Partner ¥ amorell@pryorcashman.com ¥ 212-326-0489

Alice B. Stock, Partner ¥ astock@pryorcashman.com ¥ 212-326-0480

Michael Cruse, Associate ¥ mcruse@pryorcashman.com ¥ 212-326-0127

Dina Kleyman, Associate ¥ dkleyman@pryorcashman.com ¥ 212-326-0123

CONTACT US © Pryor Cashman LLP. All rights reserved

NEW YORK

7 Times Square, New York, NY 10036

Tel: 212-421-4100 | Fax: 212-326-0806

LOS ANGELES

1801 Century Park East, Los Angeles, CA 90067

Tel: 310-556-9608 | Fax: 310-556-9670

Disclaimer: This e-mail and the website to which it links contain general information about Pryor Cashman LLP and are considered

Attorney Advertising. Neither this e-mail nor the website are intended to be a source of legal advice. You should not consider this

information to be an invitation for an attorney-client relationship. Neither receipt of information presented on this website nor any email or

other electronic communication sent to Pryor Cashman or its lawyers through this website will create an attorney-client relationship and

any such e-mail or communication will not be treated as confidential. Pryor Cashman expressly disclaims all liability in respect of actions

taken or not taken based on any contents of this e-mail or the website.


